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Area Lead (Women and Girls) Role Descriptor
As Women & Girls Lead, you will champion gender equity and the full participation of women and girls in all areas of the organisation’s work. You will ensure that their voices, experiences, and needs are represented in decision-making, providing informed advice, constructive challenge, and practical insight to address barriers and promote opportunities. Working alongside Scottish Student Sport, fellow Equality Leads, and sector partners, you will help shape inclusive policies and practices, influence strategic priorities, and act as a visible advocate for women and girls in sport within the organisation and beyond.
Role Purpose
· Champion equality, diversity, and inclusion within the Equality Action Group, ensuring that the voices, needs, and experiences of communities are heard and valued.
· Provide insight, advice, and challenge to help embed inclusive practices across all activities, policies, and culture.
· Act as a visible advocate for Women and Girls both within the organisation and in the wider sporting community.
· Lead a group of volunteers (Delivery Coordinators) who will provide support and guidance in the delivery of this area. 
Key Responsibilities
· Represent the interests and perspectives of communities in Equality Action Group discussions and decision-making.
· Offer guidance on removing barriers to participation, progression, and leadership for underrepresented groups.
· Work collaboratively with other Equality Leads to address intersectional issues and share best practice.
· Support the design, delivery, and promotion of initiatives, campaigns, and events that advance inclusion. This will include the delivery of a key campaign focused around a pre-agreed awareness/celebration event. 
· Engage with relevant networks and stakeholders to build relationships and gather feedback.
· Provide constructive challenge to ensure organisational plans and actions are equitable and impactful.
· Monitor progress and contribute to reporting on equality, diversity, and inclusion outcomes.
· You will be a formal part of the SSS Equality Action Group, our member led diversity, equity and inclusion committee. 
Core Expectations
· Foster a respectful, inclusive, and open culture where diverse perspectives are welcomed.
· Encourage evidence-based discussion that leads to clear, actionable outcomes.
· Maintain high standards of integrity, confidentiality, and alignment with organisational values.
· Stay informed on developments, research, and lived experiences relevant to [specific area] in sport and physical activity.
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