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Area Delivery Coordinator – Equality Action Group
As a Delivery Coordinator you will take a proactive, hands-on role in driving forward campaigns, initiatives, and action plans that promote inclusion and equality within the organisation and across the membership. You will coordinate and mobilise communities, ensuring strategic priorities are translated into practical, measurable outcomes. Working closely with Scottish Student Sport, your Equality Lead, other Delivery Coordinators and key stakeholders, you will help embed inclusive practices through effective delivery, clear communication, and active engagement across the student sporting community.
Role Purpose
· Lead and support the delivery of campaigns, initiatives, and actions that promote inclusion and equity for [specific area] communities.
· Drive the implementation of strategic plans by turning priorities into practical activities and measurable outcomes.
· Act as an active advocate and visible presence to engage, inspire, and grow participation within the relevant groups.
Key Responsibilities
· Plan, coordinate, and deliver campaigns, events, and initiatives that advance [specific area] equality and inclusion.
· Translate strategic plans into actionable steps with clear milestones and measurable outcomes.
· Engage and collaborate with members, community groups, and partners to maximise reach and impact.
· Support communications and promotional activity to raise awareness and encourage participation.
· Monitor progress and report on delivery against agreed targets, highlighting successes and challenges.
· Identify opportunities for continuous improvement and innovation in equality delivery.
· Contribute practical insight and feedback to strategic discussions and planning.
Core Expectations
· Demonstrate strong organisational and project management skills, balancing multiple priorities effectively.
· Foster inclusive, collaborative, and motivated working relationships with a wide range of stakeholders.
· Maintain focus on delivering tangible outcomes that align with organisational values and goals.
· Communicate clearly and proactively, ensuring transparency and accountability throughout delivery.
· Stay informed on best practice, policy, and lived experiences relevant to [specific area] equality.
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